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THE COLLEGE MENTORING PROGRAM STRATEGIES PLAN  

 Smt. C. B. Patil Arts and commerce Degree College chincholi has maintain the Mentor 

mentee relationship for one-to-one relationship to promote the professional and personal growth 

of a mentee. A mentor provides essential information, gives feedback, encourages, provides 

emotional support and promotes their mentee to others whenever possible.  The goal of student 

mentoring is to help all students to Professional gains through greater information and career 

enhancement, personal gains through psychological reward, pay attention to their own futures 

and develop to their  personality with full academic and personal potential. 

MENTORING PROGRAM 

 Mentoring Program in college identifies strategy deployed the level of mentoring and 

guidance.  Mentors work in a variety of settings that face a wide range of constraints and 

challenges. Developing strategies and approaches to effectively carry out mentoring activities 

within different settings presents a unique set of challenges. The documents in this section 

provide mentors with suggestions and ideas for various approaches to mentoring, including 

conducting bedside teaching, carrying out site visits, mentoring in the face of heavy patient 

loads, and strategies for addressing a wide range of systems-issues. Different approaches and 

activities mentors can use for teaching, training, and strengthening systems at a site. 

Mentoring strategies can use for teaching, training and strengthening higher education. 

1. The first session focuses on the general strategy and the mentoring relationship's roles. 

2. Identify frequent concerns in the second session. 

3. Provide direction for developing skills such as decision-making, communication, and stage 

courage in the third session. 

 



4. Mentees might be encouraged by their talent and admiration. 

STUDENT MENTORING CELL 

 

Higher education's goal is to help people become self-sufficient, capable of supporting 

society and nature, and ultimately capable of contributing to a country's development. A large 

proportion of students come from rural areas, and they have a diverse range of backgrounds and 

educational experiences. They are inexperienced with the collegiate setting, and they will face a 

range of problems as their academic careers advance. The institute's goals are likely to be 

unknown to students. The student should have knowledge and skills that are relevant to both his 

or her subject of study and his or her position as a responsible citizen. The following are the 

objectives and strategies of the Student Mentoring Cell: 

OBJECTIVES OF THE STUDENT MENTORING CELL 
 

1. To help students and teachers form a positive working relationship. 

2. To ensure that students' academic and professional performance is at the highest level possible. 

3. Instilling in kids human ideals 

 

STUDENT MENTORING CELL COMMITTEE   
 

Chairperson Principal Dr. S. Nagaral 

IQAC Coordinator Dr.Manikamma N. Sultanpur 

Coordinator Dr.Siddanna M .Kolli 

Faculty Incharge Dr.Laxman 

Members ShriKashinathHunaje 

 

COLLEGE METHODOLOGY OF MENTORING:  

 
 It is a discussion on day-to-day activitiesor daily life activities. 

 The dialogues should provoke thought.  

 It is need for exposing ideas ,influencing their views, achieving values.and realising values.  

 

 

Following are the topics for discussions during mentoring session 

 Students life aspirations, family or parents expectation  

 Human Needs of Self and social Relationships 

 Academic activities and achievements 

 

 

 

 



Areas of Review:  

 

Attendance: The mentor will keep track of the mentee's attendance. Mentor will advise and take 

required actions about mentee's attendance in accordance with University norms. 

 
Academic matters: During the mentee's continual assessment, the mentor will maintain track of the 

mentee's overall academic achievement through counselling and, if necessary, remedial teaching. 

 Discipline Matters :  You have to demonstrate extreme patience to be a strong and motivating leader. It’s 

a show of courage not to offer everything you really like.   Wherever you practice this self-restraint, it 

will add, the role of discipline in our life long achievement. 

Health and Well being : Take note of students' good health and welfare in the form of daily physical 

activity and exercise. Exercise not only keeps our bodies fit, but it also maintains our minds healthy. The 

combination of feeling well and operating well has been termed as well-being. 

Achievements, Talent and Co-curricular activity  : Assist students in developing problem-solving, 

reasoning, critical thinking, creative thinking, communication, and collaborative abilities by organizing 

Co-Curricular Activities. These types of activities can be included into the academic curriculum to help 

students acquire talents outside their subject expertise and achieve their goal. 

Responsibilities of Mentor 

 
 Call monthly once meeting and Maintain mentor mentee meeting record sheet 

 Maintain mentor mentee booklet 

 Maintain all semester results 

 Submit yearly report on issue handled and resolved by mentor 

 Maintain mentee achievements 

 Introduction of group and discussion of the mentor  

 Contact to parents and to inform them about the progress of their ward.  

  Arrange remedial teaching, if necessary. 

 

Responsibilities of Mentee 

 
 Attend meeting regularly.  

 Fill the personal information in the mentee record sheet . 

 Provide details of attendance, continuous assessment, term end examination, curricular, 

extra-curricular activities to mentor.  

 Seek advice from mentor whenever required 

 Discuss individual development planning with the mentor 

 Be open and honest on goals, expectations, challenges, and concerns   

 Actively listen and ask questions to your mentor 

 Respect the mentor’s time and resources 

 Assume responsibility for acquiring or improving skills and knowledge 

 Comfortably give feedback to the mentor on what is working or not working in the 

mentoring relationship 



MENTOR MENTEE MEETING 2018-19 

ACADEMIC YEAR 2018-19 

NAME OF THE MENTOR: DR.LAXMAN.T 

MENTOR MENTEE THE FIRST MEETING ON 28-07-2018 

 

 



 

MENTOR MENTEE THE SECOND MEETING ON 29-08-2018 

 



MENTOR MENTEE THE SECOND MEETING ON 16-02-2019 

 

 



MENTOR MENTEE THE THIRD MEETING ON 13-03-2019 

 

 



MENTOR-MENTEE ANNUAL REPORT(ACADEMIC YEAR 2018-19) 

 

 



INFORMATION OF MEENTEES 

 

 



 

MENTOR MENTEE MEEETING PHOTOS 

 



 

 



 



ACADEMIC YEAR 2019-20 

NAME OF THE MENTOR: DR.LAXMAN.T 

 

MENTOR MENTEE FIRST MEETING ON 17-08-2019 

 



 

MENTOR MENTEE SECOND MEETING ON 23-01-2020 

 



 

MENTOR MENTEE FIRST MEETING ON 23-01-2020 

 



 

MENTOR-MENTEE ANNUAL REPORT(ACADEMIC YEAR 2019-20) 

 



INFORMATION OF MENTEES 

 

 



MENTOR MENTEE MEEETING PHOTOS 

 

 

 



ACADEMIC YEAR 2020-21 

NAME OF THE MENTOR: DR.LAXMAN.T 

 

MENTOR MENTEE THE FIRST MEETING  

 



 

MENTOR MENTEE THE SECOND MEETING  

 



 

MENTOR-MENTEE ANNUAL REPORT(ACADEMIC YEAR 2020-21) 

 



INFORMATION OF MENTEES 

 

 



 



MENTOR MENTEE MEETING PHOTOS 

 

 



ACADEMIC YEAR 2020-21 

NAME OF THE MENTOR: MISS. SOUNDARYA.M.DESAI 

 

MENTOR MENTEE THE FIRST MEETING  

 



 

 



MENTOR MENTEE THE SECOND MEETING   

 

 



MENTOR-MENTEE ANNUAL REPORT (ACADEMIC YEAR 2020-21) 

 



INFORMATION OF MENTEES 

 

 



 



MENTOR MENTEE MEETING PHOTOS 

 

 


