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Yearly Status Report - 2018-2019

Part A
Data of the Institution
1. Name of the Institution H. K. E. Soci ety
Name of the head of the Institution Dr. Shrishail Nagar al
Designation Princi pal
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 08475273047
Mobile no. 7892986305
Registered Email cbpatil pri 045@nail . com
Alternate Email pri nci pal cbpdcc@bkes. edu. in
Address chandapur Tqg. Chincholi Dist:

Kal aburagi State Karnataka

City/Town Chi nchol i
State/UT Kar nat aka
Pincode 585307




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. Mani kamma N. Sul t anpur

Phone no/Alternate Phone no.

08475273047

Mobile no.

9972687272

Registered Email

cbpatil pri 045@nail . com

Alternate Email

princi pal cbpdcc@kes. edu.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://cbpdc. hkes. edu. i n/ 1l oad?nenu=m

08&page=naac- agar

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://cbpdc. hkes. edu. i n/l oad?nenu=nD3&

page=acadeni c- cal endar

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AT Period From Period To
1 B+ 75. 20 2004 16- Sep- 2004 16- Sep- 2011
2 B 2.02 2016 29- Sep- 2016 16- Sep- 2021

6. Date of Establishment of IQAC

25- Dec- 2005

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

IQAC

Item /Title of the quality initiative by Date & Duration

Number of participants/ beneficiaries



http://cbpdc.hkes.edu.in/load?menu=m08&page=naac-aqar
http://cbpdc.hkes.edu.in/load?menu=m08&page=naac-aqar
http://cbpdc.hkes.edu.in/load?menu=m03&page=academic-calendar
http://cbpdc.hkes.edu.in/load?menu=m03&page=academic-calendar

I nt ernati onal wonen 08- Mar - 2019 80
1
Organi zed speci al Lecture 29- Jan- 2019 50
on | CT 1
Yoga class to be 27-Jan- 2019 30
Organi zed on for soft 1
skill Devel opnent of
students
awar eness progranm of 01- Cct - 2018 25
swachhata hi seva hai 1
Organi zed special lecture
on | nportance of study of
Soci ol ogy
Speci al | ecture organi zed 28- Sep- 2018 80
on 1
Swachhata hi seva hali 20- Sep- 2018 50
awer ness program at our 1
col | ege and Taken pl edge
by Staff and Student
Sadbhawan day by NSS 20- Aug- 2018 70
1
Orientation programe for 13- Aug- 2018 120
freshers by | QAC 1
Wel cone party for 09- Aug- 2018 80
freshers by |1 QAC 1
Visited Ainolli , Buggi , 20-Jul - 2018 20
chi nmai dal i a 30
Cottangotti for Swachh
bhar at h Abhi yan
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency
t/Faculty

Year of award with
duration

Amount

No Data Entered/ Not Applicable!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 8

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/2925_Quality_Initiatives.docx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/2925_Formation.pdf

website

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

No Data Entered/ Not Applicable!!!

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

awar eness about swachh Bharat Abhiyan
progronm

Plan to conduct Yoga cl asses organi zed
Plan to conduct institution |evel organi zed
sports and cultural conpetition

Plan to Organi ze wel come party organi zed
Orientation programre for Freshers

Plan to celebrate National festivals or gani zed
and National Leaders day

Plan to Visit villages to create organi zed

Pl an to conduct class sem nar,
di scussion, unit tests,
open book test

group
surprise test,

Conducted by Al Departnent

Plan to organi ze special lecture by all

Organi zed by Dept. of Kannada Conmerce

Depart nment s , Rural Devel opnent and Soci ol ogy
Col | ege website upgrade Upgr aded
Teachi ng pl an pr epar ed
Academ ¢ cal endar Pr epar ed
View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Col | ege Governi ng counci | 21-Cct-2019
15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/2925_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/2925_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/2925_Quality.xlsx

-assessthefuncﬁonmg‘?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2018

Date of Submission 13- Feb-2018
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Managenent of information system HKE
soci ety was established in year of

1958, with its noble objectives of
provi di ng hi gher education without
comproni sing the quality. The Hyderabad
Kar nat aka Regi on, conprising Gul barga,
Bi dar, Raichur , Yadagir and Koppal, in
the recent past is gradually being
taken care of by nmany policies in the
section of education of the state
governnent. Sri.Mahadevappa Ranmpure the
founder president of our society nust
have had realized this situation. Hence
he made great Strives to uplift and

i nprove the soci oeconom ¢ condition of
t he people through his own nmeans by
opening the Snt.C. B.Patil Degree
Col l ege of arts and conmerce in
Chincholi in the year 1983. The people
of this region were badly in need of
the coll ege, which could neet their
needs. Smt. Chi nnanma Basappa Patil,
Arts and Commerce Degree Col |l ege were
permanently affiliated to Gul barga

Uni versity, Qulbarga the students of
this area are able to get Comerce and
arts education. As Chincholi is the
border taluka of district Qulbarga is
situated in the hillock background wth
a serene and conductive atnosphere for
studi es. The coll ege though | ocated at
the outskirts of the town, has al
emanates the canpus is students
friendly and attracts them fromfar and
wide, in a range of 30 to 40

kil oneters. The total area of the
campus is 10 Acres. Hence the college
has sufficient openspace left for
gardeni ng, boosting of an at nosphere
that is pollution free and further
adding its control park is a sight to
see.Currently the Snt.C B. Patil
institute follow the I egal systemin
their main categories to managenent of




information systemthat is as follows e
Academ c/ Affiliating the Gul barga

Uni versity , Kal buragi ¢ Adnministration
managenent wi th GOKGovt. of Karnataka -
Over all managenent by the HKE society
As mentioned above for the acadenic

pur pose we follow the rules and
regul ati on prescribed by the

GUKQul barga Uni versity Kal aburagi .
Since our institutions in affiliated to
this university were we take student
adm ssi on, exam nation and cal endar of
events suggested by the GUK annual ly.
As far as adm nistration in concerned
since our college aided by the GOK we
suppose to fallows the GUK Rul es and
regul ati on and when i npl enented by the
joint comm ssioner’s office for the
snoot h admi ni stration regarding faculty
on duty training (Oientation Course
Refresher Courses) NSS, NCC yearly
increment and adninistrative training
as and when it need or required for
them however, the overall nanagenent
whether it is admnistrative. Acadenic
or any other things totally manage by

t he managenent. That in HKE society.
Regar di ng appoi nt nrent of teaching or
non teaching staff or in case

est abl i shes new col | eges or even
transfer of principals including
faculty nenbers. MODULES ¢ Online

adm ssion ¢ Online scholarship ¢« Online
Al SHE

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Smt. C B.Patil Degree College is affiliated to Gul barga University, Kal aburagi
The university has a prescribed syllabus for every subject the college fallows
this syllabus which is prescribed by the University. Qur academ c cal endar is
based on the timefranme provided by the University. The principal in
consultation with the managenment plans and prepares cal endar of events for the
years. This is comunicated to the entire coll ege through the various
departnental heads. It does not have the freedomto develop the curriculumit
foll ows the syllabus prescribed already by the Gul barga University, Kal aburagi
The coll ege has one academic plan i.e. a senester systemfrom 2006 June. The
Princi pal asked to prepare termplans of teaching fromeach faculty and this is
a follow up by the heads of each departnments. The coll ege al so ensures that
faculty prepares a daily teaching plan for the entire ternms. According to
uni versity system of education every student nmust have 75% physical presence in
all classes in order to appear for the senester end exam nations. Though
Sm.C B Patil Degree College initiates 80% attendance, students may remain




absent for various personal reasons. Then such student have to meet the
prof essor whose cl asses of she/he m ssed should take up an assignnent to
denonstrate that she / he has covered the matter. Needs assessnent: 1.
Students’ requirenment to have the basic idea. 2. To nmake the students’ for
better citizens. Designing and devel opnent: Both these are carried out as per
needs and maturity | evel of the individual students desiring the courses and
studyi ng essential individual grades w thout bias. Planning: planning is
carried out in such a way that the normal classes of the general courses and
cl asses of the designed course never coincide & that the teachers & students
never face any practical problem of disturbances. Objectives of the curricul um
are achieved by fram ng the teaching | earning plans. The teaching | earning
plans’ are in accordance with the | earning objectives started by the university
in the syllabus of each subject. Further the delivery of teaching |earning
pl ans is being anal yzed through nonthly nmonitoring witten sheets with every
departnmental neeting are conducted to ensure that syllabus in classes is

fulfilling the stated objectives and are achi eved while inplenenting. The
faculty can’t claimthat the syllabus has been finished if the students did not
understand it exhaustively, but the faculty has to repeat the saying till the

students understand clearly. The staff also Conduct Renedial classes for slow
| earner and study tour, industrial tour and field work as a part of the
curriculum The principal nonitor about the conpletion of syllabus by the end
of the senmester and overall activities of the coll ege.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
00 00 Ni | 00 00 00

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Dates of Introduction

Programme/Course Programme Specialization

Nill NI L Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

BA

Kannada, Engli sh,
H ndi, Urdu, H story,
Soci ol ogy,
Econom cs, Rur al
Devel opnent, Politi cal
Sci ence,

28/ 05/ 2018

BCom

Commer ce

28/ 05/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
Ni |

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year




Value Added Courses

Date of Introduction

Number of Students Enrolled

00

Nill

Nill

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

No. of students enrolled for Field
Projects / Internships

Project/Programme Title Programme Specialization

BA Field visit 64
BCom I ndustrial visit 44
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The feedback obtains from students, Alumi, parents and teachers. On teaching
| earni ng process and curriculumby the Principal. After collecting the
feedback, statistically analyzed and organized in table format for clarifying
for quality enhancenent in teaching | earning nethodol ogy. Effective Feedback
Inspires the Teacher to Motivation and appreciation for their contribution
teaching and it Increase effectiveness of all teachers. It helps learners to
maxi m ze their potential at different steps of |earning process create

awar eness of strengths and identify weakness of the faculty to be taken action
to inprove students performance. It has effective tool to find out the enployee
satisfaction and productivity in subject as well as teaching nethods. It is
help to all involved and identified thenselves with the organization.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BCom UG 100 162 162
BA UG 400 215 215
View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/2925_Projects_undertaken_1614909295.xls
https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/2925_Demand_ratio_1577640506.xlsx

teaching only UG
courses

teaching only PG
courses

2018

377

NiTl

13

Nill

13

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-

learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
3 13 1 1 1 1

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The college adopted the mentoring system to effectively monitors the personal issues and progress of the
students by conducting mentor mentee meeting . The mentorship program is for all the students in general, and
the first year students, in particular. There is a mentor for a group of 40 students which is allotted by the
Principal. The mentor’s role is to help the mentee strengthen their ability, recognize their skills, abilities, and
interests, and assist them in thinking through and accomplishing longterm goals. The mentor not only helps the
newcomers in settling in the institution, but also solves their academic and personal problems while on campus.
Mentors meet their mentees in monthly twice (15 days once). During this meeting the mentors interact with their
mentees to discuss their needs or support required and submitted report through class teacher of each semester
to mentor coordinator. A register is maintained by each mentor with the details of the mentee, including a
passportsize photograph and also incorporates details of all interactions and functions or meeting carried out in
the same. * This enables bridging relationship between the Teachers and Students to provide personal and
professional support to an individual. ¢ This creates a better environment in the college, where students can
approach teachers for both educational and personal guidance. « Motivate students to attend all cultural and
sports activities.  Providing suggestions for the slow learners to improve their ability.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

377 13 1: 30

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

24

7

17

Nill

5

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
nternational level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 Dr. Anbedkar Pri nci pal Bharatiya Dalit
Fel | owshi p award Sahi tya Acadenyy,
Del hi

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/2925_ict_tools_1614259320.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/2925_e_resource_1614259545.xlsx

the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BA Nill Nill Nl Nill
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Snt. C. B. Patil Arts and Commerce Degree College Chincholi affiliated to the
Qul barga University , Kalaburagi, the syllabus fornul ated by the University.
Al faculty follow nmethods to carry out a continuous internal evaluation system
at the institutional level. This allows the students to understand each concept
individually as well. After taught of the each topic in detail, various
assessnents in the formof unit tests, tutorials, open book exam surprise
test, sem nars, Group discussion are conducted by all Dept. Teachers take a
det ai |l ed di scussi on about the topic as per the University question formt and
gi ves the students a clear understandi ng of what to inmagi ne for acadeni c exam
Students are nade aware of the evaluation process by orientation programat the
begi nning of the course, an acadenic calendar with the continuous interna
evaluation (CIE) dates displayed on the college notice boards. These tests
allow the teachers to continuously assess the students to track their progress
and to identify slow and advanced | earners. Evaluation is done both in theory
and practical exam nations. The assessnment remmins inpartial and truthful. The
performance of the students is nonitored by the Head of Departnent and The
institution is keen on nonitoring the perfornmance of the students and reports
to the parents. \Wenever necessary, the acadeni c departnent shall reconmend the
visit of the parent to the college for a discussion about the student. Renedi al
Cl asses are conducted for the slow | earners.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The institution ensures operative tine managenent and tineliness. It accepts
the University given tineline and obeys to it. In the beginning of the academc
year, acadenmi c cal endar is published by the institution for each year of B. A
and B. Com programm whi ch gives a time plan for the curricular as well as the
extracurricular activities for the students. This cal endar allows the teachers
and the students to space out their teaching, |earning and regul ar assessnent
of the same. The coll ege conducts assessnent of the students in different
components unit test, surprise test, open book test, internal test, semnar,

group di scussion and practical. The pattern and the marks distribution of al
the conmponents is as per the university format. They are recorded with their
respective course outcones that are stated in the beginning of the course.
These tests are conducted in evenly spaced out intervals to avoid pressuring
the students with too nany exam nations. Every acadenmic year is split into two
senesters. An average of best of the two internal exami nations is calculated to
attain the final internal marks of the student. These nmarks are also vitalized
to decide the course of nature for teaching slow students and rectify their
performance before the university exam nation. An internal theory exam nation
is conducted at the end of their senmester to following the institution cal endar
of events. Every department has follow college time table to delivery of
syl | abus. Every teacher follows a strict agenda that is discussed and approved
by the head of their respective departnments. This is foll owed by deducing a day
to day division of topics and chapters. The tineline created all ows the
students to conplete the given syllabus in enough tine. The students are given
plenty of time before the exam nations to prepare and practice their concepts.



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/2925_Evaluation_1577613751.xlsx

In any condition,

t he academ c cal endar

of all

is followed and respected by teachers

depart nents.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://cbpdc. hkes. edu. i n/| cad?nmenu=nD2&page=curri cul um syl | abus
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
Bachel or BA Kannada 7 19 16 84.21%
of Arts Paper
Bachel or BA Kannada 8 19 17 89. 47%
of Arts Paper
Bachel or BA H story 7 71 65 91. 54%
of Arts Paper
Bachel or BA H story 8 71 66 92. 95%
of Arts Paper
Bachel or BA Soci ol ogy 18 18 100. 00%
of Arts 7 Paper
Bachel or BA Soci ol ogy 18 18 100. 00%
of Arts 8 Paper
Bachel or BA R D. 16 14 87.50%
of Arts 7Paper
Bachel or BA R D 8 16 14 87.50%
of Arts Paper
Bachel or BA Pol . 34 31 91. 00%
of Arts Sci ence 7
Paper
Bachel or BA Pol . 34 29 82. 00%
of Arts Sci ence 8
Paper
Bachel or BA Econoni cs 35 33 94%
of Arts 7 Paper
Bachel or BA Economi cs 35 33 94%
of Arts 8 Paper
Bachel or BA Conput er 1 1 100%
of Arts Sc 7Paper
Bachel or BA Conput er 1 1 100%
of Arts Sc 8 Paper
Bachel or BCom 46 45 98%
of Commerce Cont enmpor ary
Audi ting
Bachel or BCom Managenent 46 46 100%
of Commerce Accounti ng



https://cbpdc.hkes.edu.in/load?menu=m02&page=curriculum-syllabus

Bachel or BCom Managenent 46 46 100%
of Conmmerce Techni cs

Bachel or BCom Busi ness 46 46 100%
of Commerce Law

Bachel or BCom | nvest nent 46 46 100%
of Commerce Managenent

Bachel or BCom | ncone Tax 46 46 100%
of Conmmerce

Bachel or BCom Cost 46 46 100%
of Commerce Accounti ng

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://docs. google.confforns/d/ 1J6pr G6Upxsh4qPkr S2A9gA-

O6Nbwoei vI | nAl d1t f ubs/ edi t #r esponses

CRITERION Ill - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 00 00 0 0
Proj ects

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

NI L

NI L

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L NI L NI L Ni |l NI L
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Nill
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
NI L NI L NI L



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/2925_Pass_percentage_1577613830.xlsx
https://docs.google.com/forms/d/1J6prG6Upxsh4qPkrS2A9gA-O6Nbw6ivIjnAld1tfu5s/edit#responses
https://docs.google.com/forms/d/1J6prG6Upxsh4qPkrS2A9gA-O6Nbw6ivIjnAld1tfu5s/edit#responses

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Dr. C. V. Kal abur agi

1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if

any)

I nt ernati onal Dept. of 1 6. 23

Soci ol ogy

Nat i onal Dept. of Commerce 4 3.16

Nat i onal Uni versity |eve 1 00
Dept of
Kannada( Pri nci apal )

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Dept. of Soci ol ogy 1
Dept. of Kannada 1
View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L NI L NI L Nill 0 NI L Nill
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L 2018 Nill Nill NI L
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Att ended/ Sem Nill 6 Nill Nill
nar s/ Wor kshops
Present ed 2 3 Nill Nill
papers
Resour ce Nill Nill 2 Nill
per sons

View File



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/2925_journals_notified_on_UGC_1577615718.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/2925_Books_and_Chapters_1577615668.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/2925_Faculty_participation_1577616694.xlsx

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
NSS Speci al Canp Panchayat 5 50
No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
NI L NI L 000 Nill

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students

cyl/collaborating participated in such | participated in such
agency activites activites
Swachh Bhar at Panchayat Shar anmanadana 7 30
| Aner ness /Rally

/ Drama/ street
pl ay/ door to
door visit

Swachh Bhar at Panchayat Shar amanadana 7 30

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

NI L NI L 00 00

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

[research lab
with contact
details

NI L NI L NI L Nill Nill NI L

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers




participated under MoUs

Ai dakki Lakkamma
Self Help G oup and
Sanpi ge Wnen Cel |

08/ 03/ 2019

Organi zed
Awar eness Progranmme
and Organi zed
Soci al Concern
Activities, Gender
Sensitization
Pr ogr amme

60

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

0

0

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Classroonms with LCD facilities Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Elib Partially 16. 2 2016
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 17650 17650 Nill Nill 17650 17650
Books
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
00 00 00 Nill
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)




Exi stin 24 15 0 0 0 3 2 100 0
g

Added 1 0 0 0 0 0 0 0 0

Tot al 25 15 0 0 0 3 2 100 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
NI L 00

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
80823 0 0 5550

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The area of chincholi is the renote place of background area of Gul barga
district of backward area of Hyderabad Karnataka and The nmanagenent of H K E
Society had a plan to establish a college and in term nmake the people of that

area educated. Veerendra Patil,Chief Mnister,a |local dignitary cane in advance

to present a land of 11.3 acres on the nane of her nother. Chi nnanmma Basappa for

the college building. And the managnifiacant edifice stood as a nonunental one,
anong the colleges under the H K E Society, in the year 1983 with the Degree

Courses in Arts and Commerce with good footing that affiliated Gul barga

Uni versity Qul barga. The college building is of U shaped and one storied
upright all covering area 3609 square neter. The main college building is
surrounded by a beautiful park with verities of tress and the central park

stretches in front of the lecture hall and adm nistrative building. There are
spaci ous twenty lecture halls each with six wi ndows and the cross ventil ators.
A library has nore than fifteen thousand books facilitated the research center
wi th research manuals is juxtaposed to the lecture halls for theory and
practice that facilitated to the students. The college has a separate | CT room
with fifteen systens, seating arrangenent and a separate wonmen' s hostel close
to the coll ege canmpus. At the upstairs itself there is a separate | QAC cell
The college library is managed by a qualified librarian. The total books are
nore than fifteen thousand . The library is adequate and wel| organized space
to establish for internet browsing, photocopy and reference for both teacher
and taught. In the college, there is a separate sports activities like chess,
etc, are allowed to relax. Cass roons: Al the departnments have separate staff
roons with all facilities |ike conputer, internet etc. Sem nar Halls: Sem nar
hall: The College has a well equipped sem nar hall with the seating capacity of
about 250 students and systemfacilities conducting sem nar and speeches about
curriculumfacilities. Conputers with internet facility for clerical office
wor k. 1LCD projectors are avail able QG her specific roonms: Store room: 01 Record
room: 01 Ofice room: 01 Principal chanber : 01 | QAC room: 01 Ladi es room



00

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Soci al welfare 57 568810
frominstitution Dept . Govt
Fi nanci al Support
from G her Sources
a) Nati onal BCM 169 463260
b) I nt ernati onal 00 Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

Yoga

29/ 01/ 2019

50

institution |evel

View File

nstitution during the year

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
Nill 00 Ni I Nill Nill

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
Ni I Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
00 Nill Nill 00 Nill Nil |
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/2925_Scholarships_1577621122.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/2925_Development_Schemes_1614910091.xlsx

higher education
2018 Nill 00 00 00 00

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying

NET Nill
No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Sports Institutional 196
Cul tural events Institutional 65
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 00 Nat i onal Nl Nl 00 00
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Col l ege has the strategy to one faculty nenbers is appointed as the advi sor of
the students union. He is enpowered to play inmportant rule in difference
activities of the college. Students connect of the college is formed on the
basis of nerit which always joins hands with faculty nenber and col |l ege
adm ni stration and entire devel opnent of the college has the strategy to one
faculty nmenber is appointed as the advisor of the student council . He is
enpowered to play inportant role in different activities of the college and the
principal is the chairman. The students were sel ected as vice president,
secretory of activities |ike sports, library ect. Students belonging to
schedul ed caste a boy and a Grl are selected as advisors Further strengthen
student’ s | eadership by assigning | eadership responsibilities and chal k out the
academ c activities the council organizes inportant days such as independence,
republic day, Swam Vivekananda Jayanti, Mahtma Gandhi Jayanti, Lal bahadur
shastri , nmahatnma Basaveshwar Jayanti, Dr. B. R Anbedkar birth anniversary in
the coll ege canpus in an enthusiastic manner and cultivate the sense respect to
our country and culture and tradition. Apart fromthat comrttee also celebrate
the birth anniversary of founder president Late Shri Mahadevappa Ranpure,
Teachers day. Ever year students conmittee organizes wel come party progranmm for
first year students, farewell to final year students the student comittee
organi ze annual , social gathering in the college which also involved different
cultural activities, sports conmpetition and thereafter prize distribution by
invited emi nent person of the locality, the vice president and genera
secretory of student committee puts forward their suggestion related acadenic
and adm ni stration affairs and problens faced by students to the college
aut hority.



https://assessmentonline.naac.gov.in/public/Postacc/Progression/2925_Progression_1577621160.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/2925_Activities_Organised_1577621341.xlsx

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

00

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

6. 1. 1 DECENTRALI ZATI ON: The Institution has a nechani sm of providing
operational autonony to various functionaries in order to ensure a
decentral i zed governance system 1 .PRINICIPAL: Principal is the chief person
of the |1 QAC the managenent provi ded operation autonony to undertake activities
in the institution. The principal in consultation with the teachers coordi nator
and nenbers of various conmttees for planning and inplementation of difference
acadeny, adnministration and related policies. Al these all based on the
Unai nous decision of the 1Q@C and the staff. 2. FACULTY: The faculty nenbers
are the coordinators and the nmenbers of the various conmm ttees nonm nated by the
principal in consultation the governing bodies. Every year the conposition of
the committees are charged to exposure of duties for acadeni c and professiona
devel opment. Following are the comm ttees nom nated by the Principal. 1)
Admi ssion Conmittee 2) Tinme Table Committee 3) Library Committee 4) Discipline
Committee 5) Sports and cultural committee As per Government guidelines
following commttees are constituted. 1) Carrier guidelines and placenent. 2)
Grievance and redress. 3) Anti ragging conmttee. 3. STUDENT: One of the staff
menbers is appointed as the advisor of the students union. He is enpowered to
play inportant rule in difference activities of the college. The students were
al so sel ected as secretaries of various activities like, cultural, sports etc.,
further reintorces decentralization. 4. NONTEACH NG STAFF: Non Teachi ng staff
al so the nmenbers of the I QAC there suggestion all al so considered while fram ng
policies and taking inportant decisions. Participative Managenent: e The
institution pronotes the culture of participative managenent at the strategic
l evel, functional |evel and operational level. ¢« The Principal, CGoverning Body,
Teachers, Council and the I QSC are involved in defining policies and
procedures, fram ng guidelines and rules and regulations pertaining to
adm ssi on, exam nation, discipline, grievance, support service, finance etc., -
Faculty nenbers share know edge anong thensel ves. Student and staff nenbers
whi ch working for a commttee. Principal and faculty nenbers are involved in
joint research and have published papers. ¢ The principal interacts with
governnment and external agencies and faculty nmenbers nmaintain interactions with
the concern departnment of affiliating University. Students and office staff
join hands with the principal and faculty for the execution of difference
academ c administrative, extension related co and extra curricular activities.

6.1.2 — Does the institution have a Management Information System (MIS)?




6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Adm ssion of Students

The institution publish the
prospectus in every three years which
gi ves general information about the
col | ege, managenent, vision and nission
of the college. This content ‘is
adm ssion policy courses offered, fee
structure, rules and regul ation and
students responsibilities. This will be
given to each first year students at
the time of adm ssion. The adm ssion
process is carried down on the basis of
the guideline of affiliating University
and the rules and regul ati ons of
gover nnent of Karnataka. The principle
of firstcumfirst serve is followed in
the adm ssion process. The institution
fornul ates the adm ssion conmittee
consi sts of both seniors arts and
comrerce faculty which guides the
student during their adm ssion in
sel ection of programre and the courses.

I ndustry Interaction / Collaboration

The col | ege maintained i nformal ways
interation with the industries.
However, they alongwith alumni are

invited to participate on the coll ege
days, functions to nmake the coll ege
student to aware nore know edge in
enriching their syllabus.

Human Resour ce Managenent

The col | ege organi ze sem nar by the
student (subject wise) ¢ Teaching and
nont eaching staff are given training in
conputer. ¢ Faculty nenbers are
encouraged to participate in training,
wor kshop and staff devel opnent
programes. ¢ Different subcommittee
are noni nated by teachers council to
ensure academ c and admi nistrative
experience of faculty nenbers.

| CT and Physi cal
| nst runent ati on

Li brary,
Infrastructure /

The college library is managed by a
qualified librarian. There were nore
than 15, 000 books in the library to
facilitate both faculty and students.
The library is adequate with a tota

area of 1540sq ft with 70 seating

capacity. The college library uses the
i nformati on and nodern
communi cati on, t echnol ogy, open access
to books and journal etc...Automation of
i brary under process the periodicals
I'i ke enpl oynent news, journals and




magazi nes are di splayed for the benefit
of the students. The college library is
wel | ventilated with adequate breeze
and light. The librarian guides the
adm ni strative needs to the principal
about annual staff verification and
pur chases of books needed by the
students. The college also formul ate
the library commttee under the
chai rmanshi p of the principal which
| ook after the services and needs of
the library.

Research and Devel opnent

Encouragenent is given to faculty
menbers to take up research activities
like MPhil and Ph.D and support is
al so extended to the faculty to
organi ze wor kshop and semi nars. Faculty
menbers are al so encourage to submt
research papers at various foruns,
sem nars and synposium Faculty menbers
are presently undertaking major and
m nor research projects founded by
| CSSR (appl i ed)

Exam nati on and Eval uati on

The Gul barga Universtiy, Kal aburagi
is inplimted CBCS since |ast year.
Exam nati on are conducted by
affiliating university only. College
conduct internal exam nation according
to the cal endar events of the
universitity. Apart frominterna
exam nation nonthly test, student
sem nar, group discussion, open book
witing, debet etc., are conducted by
the faculty nenbers to evaluate the
students to conduct the interna
exam nation this of conmttee i.e.,
exam nation subcommittee is al so
f or med.

Teachi ng and Learni ng

Al'l quality inprovenent strategies of
this college are focused on the vision
and mi ssion of the college. Pronoting

the participation of the faculty in

orientation and refreshers courses,
sem nars and wor kshops. Support to
faculty for achieving higher |eve
rel evant qualification such as M Phil,
Ph.D etc., Encourage faculty to visit
ot her coll ege and organi zation to view
there best practices and dissem nate in
the college. « Encouraging the faculty
to participate in professiona
devel opment progranmes. Such as
wor kshop, sem nars, synposiuns etc., e
Adoptions of standard recruitnent
policies in process for selection of
enpl oyees ¢ Providi ng noderate annual
increment to the staff according to




system

Curri cul um Devel opnent

Curricul um desi gni ng and busy
devel opnment is under the afiiliation
uni versity. Regarding this guideline of
the affiliation university are
foll owed. The Principal and faculty
menbers who are nenbers of the board of
studies interact with the university
and share their know edge regarding
curricul um devel opnent.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel

oprent

00

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 00 00 00 Ni Il
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 00 00 Nill Nill Ni |l Nill
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
00 Nill Nill Nill 00
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
Nill Nill Nill Ni Tl

6.3.5 — Welfare schemes for




Teaching Non-teaching Students

00 00 00

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

00

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
00 0 00

No file upl oaded.

6.4.3 — Total corpus fund generated

00

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academi ¢ No Nill Yes Pri nci pal
Admi ni strative No Nill No Nill

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

There is no present teacher association in the institution. But every year
under 1 QAC we are going to conduct parents neeting and their val uabl e
suggestion incorporated while fram ng the policies.

6.5.3 — Development programmes for support staff (at least three)

* Free supply of uniform < Fee concession for the children’s of the enpl oyees.
e Leave facilities |ike EL, nedical and provisions of salary advances. -
Recommendati ons for sanctions of |oan |ike, Housing, Vehicle and Education
Loans.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Visited Ainolli , Buggi , chimmidalia , CGottangotti for Swachh bharath Abhiyan

Wel cone party for freshers by 1QAC Orientation programme for freshers by | QAC

Sadbhawan day by NSS Swachhata hi seva hai awerness program at our coll ege and
Taken pl edge by Staff and Student

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Nill

¢)ISO certification Nill

d)NBA or any other quality audit Nill

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants




2018 Visited 20/ 07/ 2018 20/ 07/ 2018 20/ 07/ 2018 20
A nolli
Buggi
chi mmai dal i a

CGottangot ti
for Swachh
bhar at h
Abhi yan

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Gender 06/ 03/ 2019 08/ 03/ 2019 40 20
Sensi tization

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

e Plantation and Labeling of trees in the canpus ¢ Awerness programm on
swachhata hi seva hai 2092018

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Provision for |ift No Ni |l
Physical facilities No Nill
Provision for |ift No Nl
Braille No Ni |l
Software/facilities
Scri bes for exam nation No NI
Speci al skill No Nl
devel opment for
differently abl ed
st udent s
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 Nill Ni Tl Nill 00 00 00 Ni Tl

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/2925_Quality_Initiatives_B_1577622521.xlsx

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

00 Nill 00

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Swachha Bhar at 20/ 07/ 2018 20/ 07/ 2018 25
Abhi yan visited
Ainol I'i
Swachha Bhar at 25/ 07/ 2018 25/ 07/ 2018 20

Abhi yan visited
Chi nmmi dal i a

Swachha Bhar at 10/ 08/ 2018 10/ 08/ 2018 20
Abhi yan visited

Buggi

Swachha Bhar at 03/ 08/ 2018 03/ 08/ 2018 30
Abhi yan visited
Cottangotti

Swachha Bhar at 18/ 03/ 2019 18/ 03/ 2019 120
Abhi yan visited
Har kud tenpl e

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

« Waste Managenent ¢ Plastic free canpus ¢ plantation

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

TI TLE OF THE PRACTI CE SARVADHARVA PRARTHANA FOR PROMOTI ON OF UNI VERSAL VALUES
AMONG THE STUDENTS OBJECTI VES OF THE PRACTICE: In today's world where najority
of people are pursuing only selfinterests sel fdevel opnent relentlessly, the
Institution recognizes the need to incul cate universal values |ike pronotion of
truth, selflessness, comunal harnonies etc. the college is working with this
goal . THE CONTEXT: a) Harnoni ous devel opnent and pronotion of universal val ues
b) To devel op Principle of peace and truthful ness. c¢c) To devel op positive
attitude and to hel p others. PRACTICE: The coll ege organi zes Sarvadhar ma
Prarthana on every Tuesday for pronotion of universal values anong students at
1030 am During this prayer all the students were assenbled and sung the
Sarvadharma Prart hana and sone of the students present the quotes of great
personalities. EVIDENCE OF SUCCESS: Students are increasingly taking interests
inthis practice they are regularly attending prayer despite their schedul e of
usual classes. This practice devel oping the principle of truth fullness
communal harnony anong the students. PROBLEMS ENCOUNTERED : 1) Lack of
permanent staff 2) Lack of Physical Cultural Director TITLE OF THE PRACTI CE —
CASH PRI ZE TO MERI TORI QUS STUDENTS BY THE STAFF AND LOCAL VI P S OBJECTI VES OF
THE PRACTICE: a) To create conpetitive spirit anong the students. b) To
notivate the students to score good marks in the exam nation. c) To incul cate
the values of generosity and sense of social responsibility anong the students.
THE CONTEXT: Students notivation affects every aspects of college life. From
attendance to academi c performance and extracurricular activities. In the
educational setting recognition progranme honor students for a variety of
academ ¢ acconplishnment. This also inproves their chances of success as they
progress through the educational systemand into their career fields. EVI DENCE




OF SUCCESS: Mdtivation is an inperative factor in a students preparedness and
desire to |l earn. These notivated students are curious and have the w llingness
to understand the inportance of education. Mtivating an individual is
absol utely necessary for learning. To be able to sustain their interests and
the benefits of achieving academ c excel |l ence. PROBLEMS ENCOUNTERED : 1) Lack
of pernmanent staff

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Best practices are those which add value to hunman |ife and support main cause
of an institution. It helps in the devel opnent of an institution a neans to
perform social responsibility. It can change the Iife of whole institution as
wel | as individual stake holders. The identification of the best practices
depends on many variables like vision and m ssion of the institutions, globa
concerns, local context, nature of |earners, conpetencies of staff,
infrastructural facilities and governance and nanagenent. Al these plays vital
role in identification and inplenentation of best practices. Best practices
according to NAAC the practices which add commendabl e value to an institution
and its various stakehol ders are considered as reliable benchmarks or standards
of quality. The best institutions are those which widely used them To put it
differently, institutional excellence in higher education is the aggregate of
the best practices followed in different areas of institutional performance
Educati on has becone conpetitive so as the educational institutions. In order
to survive the conpetition, institution has to inprove the quality of their
services. Changes in culture, aspiration and levels of skills required in
securing enploynent for students force higher education institutions today to
rework on their educational nodels and add value to each and every aspect of
their services, innovation and best practices serve to enhance quality and add
val ue. Qur College has identified and inplenmented innovations and best
practices to differentiate itself anbng the conpetition and to add value in its
educational services. On the basis of vision and m ssion and the environnent of
our institution we are undertaking different types of best practices to bring
i nnovati on and new i deas. Use of technol ogy, energy saving, waste managenent,
pl astic free society and communal harnony are the driving force in national
devel opment, we are undertaking the best practices |ike — Sarvadharnma
Prarthana, Cash prize to neritorious students, use of CFL bul bs, waste
managenent, Rain water harvesting, use if technology in teaching and | earning,
Free conputer literary for BA. Students, Bionetric attendance system Medica
facility on concession basis for staff and their dependents, feedback from
students, skill devel opnent progranmes, CCTV surveillance, clean drinking
wat er, making availability of old question papers, Faculty devel opnent
progranmes, formation of students union on nerit basis, organising specia
| ectures by experts, MO U Students Semi nar, Admi ssions on first cone first
serve nodel, subsidized fee as per university and government norms, open door
facility to nmeet principal, Swachcha Bharat Abhiyan at college, nearby villages
chariot ground of Lord Shri. Harakuda Channabasaveshwara town, cel ebration of
Birth and Death Anniversaries of great personalities, celebration of national
festivals with great enthusiasm study and industrial tour in addition to these
i nternal exam nations, surprise, unit tests are conducted. The coll ege has best
practi ces of providing conprehensive information through circulating the notice
to each class and announcenent in Sarvadharma Prarthana. The above best
practices of our college reflects the credibility and cheerful life of the




college, able to instil the scientific approach to problens and agents of
change for an educational institution as well as

Provide the weblink of the institution

http://cbpdc. hkes. edu. i n/

8.Future Plans of Actions for Next Academic Year

Pl astic Free Campaign: Plastic is everywhere nowadays. People are using it
endl essly just for their confort. However, no one realizes howit is harm ng our
pl anet. W need to becone aware of the consequences so that we can stop plastic
pol lution. Plastic has becone one of the npbst used substances. It is seen
everywhere these days, from supermarkets to conmon househol ds. Wiy is that? Wy
is the use of plastic on the rise instead of dim nishing? The rmain reason is that
plastic is very cheap. Secondly, it is very easy to use. Plastic can be used for
al nrost anything either liquid or solid. Mreover, it cones in different forns
which we can easily mould. Plastic Pollution is affecting the whole earth,
i ncluding mankind, wildlife, and aquatic life. It is spreading |ike a disease
which has no cure. W all nust realize the harnful inpact it has on our lives so

as to avert it as soon as possible. Plastic pollutes our land as well. When
humans dunp plastic waste into landfills, the soil gets danaged. It ruins the
fertility of the soil. Plantation Program Plantation plays an inportant role in

mai ntai ning the balance in nature. It has a great inpact on the environnment by
reduci ng the incidences of global warm ng. Trees provide oxygen and that is
necessary for human beings to live. Plants and trees take up carbon di oxide that
humans exhal e fromtheir body. Moreover greenery gives pleasure to human eyes.
Def orestati on creates havoc in nature and ends up increasing the |evels of green
house gases on earth. Plan to organi ze sem nar/conference/ workshop to enhance the
research thoughts in faculty and students. A sem nar/conference or workshop for
the purpose of enlighten information related to quality maintenance in higher
education, such as a |lecture, speech, presentation by arranging technical session
,Where the participants engage in the discussion of an academ ¢ subject for the
aimof gaining a healthier insight into the particular subject . O it may given
detailed information or training about a specific field. Plan to organi ze The
Facul ty Devel opnent Programme (FDP) for teaching and nonteaching staff. Because
FDP has intends to provide financial assistance to facilitate upgradation of
know edge, skill and anticipates providing opportunities for initiation training
to teachers enpl oyed in disciplines of social science, Language and commerce.
Plan to facilitate the students with online certificate course by setting up
SwayamNpt el Local chapter in college with the approval of the Principal which
wi || be under the headship of a faculty nenber of the college, who would be
Singl e Point of Contact (SPOC) of swayam NPTEL. It is an integrated MOOCs

di stance education ainmed at offering all courses from school to postgraduation

| evel . This programre initiated by Government of India to achieve equity and
quality. Curriculum bases Courses in hunmanities and social sciences, comerce
managenent, interdisciplinary areas which were hel ping Students to enpl oyabl e
skill in the higher education programthrough online.



http://cbpdc.hkes.edu.in/
http://www.tcpdf.org

